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Women of Finseca brings you the 
personal journeys, aspirations,  
and lessons learned of women 
leaders in the financial security 
profession. We sat down with  
Finseca Board Member Kristi  
Acree to hear her story and 
insights on opportunity, balance,  
and taking risks.

Courtney Mesmer: Tell me the story about how 
you became a financial security professional.  

Kristi Acree: I hadn’t graduated from college yet, 
and I went to a career fair in Philadelphia at the 
convention center with a close friend of mine. 
I visited all these different tables, and at one of 
them, I actually met someone from the company 
I started with. I still remember the conversation, 
so they definitely made an impression. Strangely 
enough, I actually ended up taking a different type 
of sales role when I graduated, and the day before 
that sales role started, I found out the company 
closed and left. About two weeks later, I got a 
phone call from someone at the agency that I had 
met at the career fair, offering me an opportunity 
to come in and talk with them. The rest is history. I 
was 21 years old. I had a lot of growing to do, and 
they were there to help me along the way. I am 
truly thankful for those people. That call changed 
my life.
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My greatest advice to  
a woman who is considering 
this profession is to open 
their eyes and ears to the 
possibilities” 



Mesmer: What’s your biggest professional  
lesson that you have learned from being a  
financial security professional? 

Acree: I would think at this point my biggest  
professional lesson is that you need to be  
prepared to always be learning and always  
be adapting. It is imperative to always be growing 
professionally and personally and, really,  
to continue to be authentic as your personal self 
while you grow. You can make an impact and help 
so many types of people that if you just continue 
growing and evolving, you can really have a very 
fulfilling life and career. 

Mesmer: What is one thing that any individual, 
male or female, within the profession should do to 
work more toward parity? What is one thing that 
they should stop doing to close the disparity? 

Acree: I believe that a lot of our notions for what 
makes someone a successful financial security 
professional are based on the research and  
experiences of men — of 50, 60 years of history  
of successful men — because that was the  
majority of the business. So, for a lot of studies 
and experiences, we tend to look through that  
lens and fail to realize that who’s sitting in front  
of us is not that research. They are handling many 
more things than what the typical 50 years of  
male research would show you. I think our  
profession needs to realize that people may not  
fit in a particular box, but that does not make  
them not talented or not worth the time. That 
would be my biggest suggestion or, really, one  
of my biggest passions.  

Mesmer: What does true parity, diversity and  
inclusion mean to you? 

Acree: It boils down to the word “belonging.”  
For so many years, people walked into a financial 
security role — women, people of color, different 
sexual orientations — and they did not feel they  
belonged. They did not feel that there were allies 
or people like them. When you start any  
profession, it would be hard to overcome any  
challenge before having the confidence and  
stature to stay. If you don’t have a belonging —  
if you don’t have a culture that you connect with 
— you will not stick around. This is the biggest 
challenge, creating that belonging in a culture that 
used to not exist. 

Mesmer: Sometimes it can feel like being a woman 
in this profession comes with dual expectations to 
run a successful business and to be a role model. 
Do you feel that, and how do you handle it? 

Acree: I do feel that, absolutely. I say over and over 
that there’s no shame in outsourcing. Typically, as 
women, we are programmed to feel we are failing if 
we cannot balance our home duties, all duties with 
children, plus everything with our professional roles. 
We are just programmed to feel like we need to fig-
ure out how to do every bit of that, and the reality is, 
we need to let go of pieces to grow, and we need to 
outsource what we can so that we’re spending our 
time effectively in each of those roles. Whether that 
means having someone help do the cleaning, or 
having someone help the children with homework, 
or having someone help with shopping, or you have 
an assistant at your office, whatever that is — or 
pieces of all of it — we need to realize that we need 
to do that to succeed. Women have a hard time 
with the “let go.” 

A lot of women in financial security took a more 
nontraditional path. The traditional path is you’re 
an agent, then you move into leadership. A lot of 
women start in specialty roles: a trainer, a recruiter, 
and an administrative person. So, a lot of the ways 
that we define or make names for ourselves, we’re 
taking on added work, being the best, and crushing 
what we’re doing: We end up wearing too many 
hats and get spread way too thin. Realize that as 
you grow and specialize, you no longer need to 
wear 5,000 hats. You focus on your talents, focus 
on where you make your impact, and then you can 
delegate the rest, and that is hard to do. 

Mesmer: What advice would you give to a woman 
who is considering this profession? 

Acree: My greatest advice to a woman who  
is considering this profession is to open their  
eyes and ears to the possibilities. Women are so 
quick to jump into these multilevel-marketing  
companies and the reason that they are is because 
they want multiple streams of income, flexibility, 
and impact. What they don’t realize is that we make 
a positive impact on people, our clients, other  
professionals. We create that flexibility, while  
creating the multiple streams of income, from  
different types of financial services we provide.  
The sky’s the limit. This profession is perfect for 
women because you’re sitting on the same side of 
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the table as clients, and you are helping them in 
their lives. Who is better at connecting and  
understanding people than us? Women need to 
open their eyes and ears to see past the myth that 
this industry is just about “finance” or “numbers.”  
There is so much more to this business, and so 
much opportunity here that is just unknown and 
misunderstood. It’s really on us in the industry to 
fix that perception. 

Mesmer: Looking back at yourself, when you were 
five years in the profession, what advice would 
you have given to yourself, knowing what you 
know now? 

Acree: I think when I was five years in the  
profession, I was just beginning to get my footing. 
I think that my advice to myself would be continue 
being you, continue pushing, continue growing, 
and the sky’s the limit. Another piece would be  
that at the time, I still had some self-limiting 
beliefs. I listened to what other people said, that 
I would never be past this level, or I could never 
do this, or I could never do that. It took me many 
years to realize that it was on me to have that 
confidence and to have the ability to grow. I would 
definitely look back at myself and say, “Get out 
there and keep moving, because you’re going to  
do great things.” 

Know a leading lady who  
has inspired you? Send their  
information our way to  
events@finseca.org 

Follow us online
       @Finseca

        @WeAreFinseca

        @Finseca

        @WeAreFinseca
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Get out there  
and keep moving,  
because you’re 
going to do great 
things.” 

“

- Kristi Acree


